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Ost�m 
Board Cha�rman

I was born �n 1952 �n Mahkemeağc�n 
v�llage, Kızılcahamam. I stud�ed �n 
my v�llage unt�l the 4th grade. Our 
fam�ly moved to Yen�doğan 
Hıdırlıktepe, a shantytown �n 
Ankara. Cond�t�ons there were 
actually worse than �n the v�llage, 
but c�ty l�fe �s d�fferent, of course. 
My father, along w�th my uncle, 
worked �n the s�gn and �llum�nated 
advert�s�ng bus�ness. Therefore, a 
part of our l�ves was spent both 
study�ng and work�ng �n my father's 
and fam�ly's bus�ness. Later, I 
attended m�ddle school and then 
Gaz� H�gh School. Dur�ng that t�me, 
my father's bus�ness, Osman 
Reklam, grew a b�t. He opened a 
place �n the new �ndustr�al area. We 
used to go there. We would come to 
the workshop w�th our father, then 
go to school, then back to the 
workshop, and from the workshop 
home. Some days, we even turned 
our house �nto a workshop, work�ng 
together as a fam�ly to contr�bute 
to the household economy. 
Because, to overcome the hardsh�p 
and poverty we faced, to susta�n 
our l�ves, we were forced to do �t. It's 
not easy for someone who hasn't 
exper�enced what hardsh�p �s to 
understand th�s. But thank God we 
got through those t�mes. Thank 
God.

After that, I stud�ed at Gaz� 
Un�vers�ty, formerly known as the 
Yüksel�ş Eng�neer�ng and 
Arch�tecture School.

I graduated from there �n 1975. Our 
professor was then the head of a 
department at the M�n�stry of 
Industry and Technology. So, we 
started work�ng at the M�n�stry of 
Industry and Technology follow�ng 
h�m. In 1975, dur�ng the government 

�n wh�ch the Nat�onal Salvat�on 
Party was a partner, there was a 
heavy �ndustry dr�ve, a 
�ndustr�al�zat�on exc�tement. I was 
�n the m�dst of that exc�tement. I 
had the opportun�ty to work w�th 
that group.

It was a mot�vat�on that Türk�ye 
should produce �ts own eng�nes, �ts 
own tanks, �ts own cannons, �ts own 
planes-a ph�losophy of heavy 
�ndustry that Türk�ye d�dn't real�ze 
much about, but wh�ch I bel�eve �s 
beh�nd many of the th�ngs be�ng 
done today. And they wrote the 
book on that at that t�me. At that 
t�me, the construct�on of many 
�ndustr�al fac�l�t�es had begun. For 
example, Taksan, a factory that 
makes mach�ne tools. TÜMOS, the 
factory �n Konya, wh�ch makes 
eng�nes, tractors, and components 
for all of Türk�ye. At that t�me, the 
goal was to establ�sh and expand 
these glor�ous factor�es-TUSAŞ 
(Turk�sh A�rcraft Industry), Temsan 
(Turk�sh Electromechan�cal 
Industry), Testaş (Turk�sh Electron�cs 
Industry), and ch�p manufactur�ng-
throughout the ent�re country. And I 
feel that what we exper�enced, 
learned, and were mot�vated back 
then has a huge �mpact on many of 
the th�ngs we do today. I'm so glad I 
was part of such an endeavor. 

In 1975, around the t�me I 
graduated from school, the 
Akıncılar Assoc�at�on was founded 
�n Ankara. We, our eng�neer�ng 
fr�ends who stud�ed at Yüksel�ş, 
along w�th the people we prayed 
w�th �n the same mosque, founded 
an assoc�at�on called the Akıncılar 
Assoc�at�on. There was a left-w�ng 
structure, and also a nat�onal�st 
structure. We wanted to create 

someth�ng new, someth�ng new, 
outs�de of these two, someth�ng 
that would rema�n connected to the 
Anatol�an w�sdom, Anatol�an 
c�v�l�zat�on, and our anc�ent values. 
Ne�ther r�ght nor left, and therefore,

th�s was born as a youth movement 
that valued and pr�or�t�zed nat�onal 
and sp�r�tual values. Before th�s, I 
was also �nvolved �n the youth 
branches of the Nat�onal Salvat�on 
Party dur�ng my school years.

I worked at the m�n�stry unt�l the 
end of 1978. After that, I went to the 
army. Of course, after 1978, after 
return�ng from m�l�tary serv�ce, �n 
1980, there was an event �n Türk�ye, 
whether we should call �t a 
revolut�on or a coup, and as a result 
of th�s event, we were tr�ed �n 
mart�al law courts from 1980 to 1991 
because we had founded the 
Akıncılar Assoc�at�on and the 
act�v�t�es seen there. Some of my 
fr�ends were arrested, some were 
not. We spent 10 years go�ng back 
and forth to the Mamak mart�al law 
courts. We couldn't ma�nta�n a 
stable work schedule. That �s, we 
always had to do �nterm�ttent, day-
to-day jobs, fear�ng that one day 
we would be thrown �n ja�l. We had 
to go �nto commerc�al bus�nesses. 
At that t�me, my brother and I had 
establ�shed a bus�ness �n OSTİM 
sell�ng electr�cal mater�als, 
electr�cal mach�nery, and motors. 
Later, we became a dealer for 
LASSA t�res. Then we establ�shed a 
Renault sales and serv�ce center. In 
1990, w�th Özal com�ng to power, 
there was a const�tut�onal 
amendment �n Türk�ye. After th�s 
change, the penal art�cle under 
wh�ch we were be�ng tr�ed, wh�ch 
had been a sentence of no less than 



O
RH

A
N

 A
Y

D
IN

 A
Y

D
IN

mus�adankara.org.tr 40
MÜSİAD ANKARA Interv�ew w�th Orhan Aydın

mus�adankara.org.tr 41
MÜSİAD ANKARA Interv�ew w�th Orhan Aydın

Ost�m 
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I was born �n 1952 �n Mahkemeağc�n 
v�llage, Kızılcahamam. I stud�ed �n 
my v�llage unt�l the 4th grade. Our 
fam�ly moved to Yen�doğan 
Hıdırlıktepe, a shantytown �n 
Ankara. Cond�t�ons there were 
actually worse than �n the v�llage, 
but c�ty l�fe �s d�fferent, of course. 
My father, along w�th my uncle, 
worked �n the s�gn and �llum�nated 
advert�s�ng bus�ness. Therefore, a 
part of our l�ves was spent both 
study�ng and work�ng �n my father's 
and fam�ly's bus�ness. Later, I 
attended m�ddle school and then 
Gaz� H�gh School. Dur�ng that t�me, 
my father's bus�ness, Osman 
Reklam, grew a b�t. He opened a 
place �n the new �ndustr�al area. We 
used to go there. We would come to 
the workshop w�th our father, then 
go to school, then back to the 
workshop, and from the workshop 
home. Some days, we even turned 
our house �nto a workshop, work�ng 
together as a fam�ly to contr�bute 
to the household economy. 
Because, to overcome the hardsh�p 
and poverty we faced, to susta�n 
our l�ves, we were forced to do �t. It's 
not easy for someone who hasn't 
exper�enced what hardsh�p �s to 
understand th�s. But thank God we 
got through those t�mes. Thank 
God.

After that, I stud�ed at Gaz� 
Un�vers�ty, formerly known as the 
Yüksel�ş Eng�neer�ng and 
Arch�tecture School.

I graduated from there �n 1975. Our 
professor was then the head of a 
department at the M�n�stry of 
Industry and Technology. So, we 
started work�ng at the M�n�stry of 
Industry and Technology follow�ng 
h�m. In 1975, dur�ng the government 

�n wh�ch the Nat�onal Salvat�on 
Party was a partner, there was a 
heavy �ndustry dr�ve, a 
�ndustr�al�zat�on exc�tement. I was 
�n the m�dst of that exc�tement. I 
had the opportun�ty to work w�th 
that group.

It was a mot�vat�on that Türk�ye 
should produce �ts own eng�nes, �ts 
own tanks, �ts own cannons, �ts own 
planes-a ph�losophy of heavy 
�ndustry that Türk�ye d�dn't real�ze 
much about, but wh�ch I bel�eve �s 
beh�nd many of the th�ngs be�ng 
done today. And they wrote the 
book on that at that t�me. At that 
t�me, the construct�on of many 
�ndustr�al fac�l�t�es had begun. For 
example, Taksan, a factory that 
makes mach�ne tools. TÜMOS, the 
factory �n Konya, wh�ch makes 
eng�nes, tractors, and components 
for all of Türk�ye. At that t�me, the 
goal was to establ�sh and expand 
these glor�ous factor�es-TUSAŞ 
(Turk�sh A�rcraft Industry), Temsan 
(Turk�sh Electromechan�cal 
Industry), Testaş (Turk�sh Electron�cs 
Industry), and ch�p manufactur�ng-
throughout the ent�re country. And I 
feel that what we exper�enced, 
learned, and were mot�vated back 
then has a huge �mpact on many of 
the th�ngs we do today. I'm so glad I 
was part of such an endeavor. 

In 1975, around the t�me I 
graduated from school, the 
Akıncılar Assoc�at�on was founded 
�n Ankara. We, our eng�neer�ng 
fr�ends who stud�ed at Yüksel�ş, 
along w�th the people we prayed 
w�th �n the same mosque, founded 
an assoc�at�on called the Akıncılar 
Assoc�at�on. There was a left-w�ng 
structure, and also a nat�onal�st 
structure. We wanted to create 

someth�ng new, someth�ng new, 
outs�de of these two, someth�ng 
that would rema�n connected to the 
Anatol�an w�sdom, Anatol�an 
c�v�l�zat�on, and our anc�ent values. 
Ne�ther r�ght nor left, and therefore,

th�s was born as a youth movement 
that valued and pr�or�t�zed nat�onal 
and sp�r�tual values. Before th�s, I 
was also �nvolved �n the youth 
branches of the Nat�onal Salvat�on 
Party dur�ng my school years.

I worked at the m�n�stry unt�l the 
end of 1978. After that, I went to the 
army. Of course, after 1978, after 
return�ng from m�l�tary serv�ce, �n 
1980, there was an event �n Türk�ye, 
whether we should call �t a 
revolut�on or a coup, and as a result 
of th�s event, we were tr�ed �n 
mart�al law courts from 1980 to 1991 
because we had founded the 
Akıncılar Assoc�at�on and the 
act�v�t�es seen there. Some of my 
fr�ends were arrested, some were 
not. We spent 10 years go�ng back 
and forth to the Mamak mart�al law 
courts. We couldn't ma�nta�n a 
stable work schedule. That �s, we 
always had to do �nterm�ttent, day-
to-day jobs, fear�ng that one day 
we would be thrown �n ja�l. We had 
to go �nto commerc�al bus�nesses. 
At that t�me, my brother and I had 
establ�shed a bus�ness �n OSTİM 
sell�ng electr�cal mater�als, 
electr�cal mach�nery, and motors. 
Later, we became a dealer for 
LASSA t�res. Then we establ�shed a 
Renault sales and serv�ce center. In 
1990, w�th Özal com�ng to power, 
there was a const�tut�onal 
amendment �n Türk�ye. After th�s 
change, the penal art�cle under 
wh�ch we were be�ng tr�ed, wh�ch 
had been a sentence of no less than 
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20 years for the past 10 years, was 
removed from the const�tut�on. 
W�th the removal of Art�cles 1412 
from the const�tut�on, that 
pun�shment automat�cally 
d�sappeared completely, and we 
were able to breathe a s�gh of rel�ef 
and cont�nue w�th our l�ves. It was 
as �f we started from scratch aga�n 
after 10 years.

Meanwh�le,  I was �nvolved �n the 
construct�on of a couple of 
cooperat�ves. 

In Kızılcahamam, there was another 
jo�nt project of our bus�nessmen 
from Ankara. We d�d a hous�ng 
project there called Yaylakent as a 
cooperat�ve. Later, we d�d another 
hous�ng project w�th the same 
group �n Ankara Etl�k. So, I also had 
work �n the field of cooperat�ves. We 
establ�shed the Öz Anadolu 
Cooperat�ve �n the İved�k Industr�al 
Zone, and �n the meant�me, there 
was a search, an expectat�on �n 
OSTİM dur�ng our work. Therefore, 
people �ns�sted that we become the 
manager of the OSTİM cooperat�ve 
as well. W�th a large group of 
supporters who argued that there 
should be a change, a renewal here, 
there was a change �n 
management �n 1992. I was 
nom�nated as the pres�dent of the 
�ndustr�al zone and I was elected as 
the pres�dent �n 1992. The �dea of 
  establ�sh�ng a bus�nessmen's 
assoc�at�on �n Ankara already 
ex�sted. But the establ�shment of 
MÜSİAD, and �ts establ�shment �n 
Istanbul, was a great conven�ence 
for us, exceed�ng our expectat�ons. 
May h�s ears r�ng, Hüdaverd� Çakır, 
first and foremost, spearheaded 
th�s effort, lead�ng the way and 
br�ng�ng together people w�th 

shared values   �n Ankara, br�ng�ng 
together bus�nessmen, and we 
establ�shed Ankara MÜSİAD. And 
we learned a great deal from 
Ankara MÜSİAD. It enr�ched us 
greatly, both �n terms of our 
bus�ness knowledge and our 
worldv�ew, and the�r gu�dance on 
econom�c projects and econom�c 
development served as a wonderful 
example for Ankara. For �nstance, �t 
contr�buted to the management of 
Ankara's c�v�l soc�ety organ�zat�ons 
by people who uphold nat�onal and 
sp�r�tual values, and as a result, 
almost all the people at the helm of 
�nst�tut�ons and organ�zat�ons l�ke 
the Ankara Chamber of Commerce, 
the Chamber of Industry, and TOP 
came from the school of thought 
nurtured by Ankara MÜSİAD. Th�s 
was a great example of what a c�v�l 
soc�ety organ�zat�on, an organ�zed 
movement, can change. Ankara 
MÜSİAD also made a s�gn�ficant 
contr�but�on to th�s change. I can 
say that the establ�shment of 
Ankara MÜSİAD �n Ankara caused a 
reshap�ng of the bus�ness world. Of 
course, we were both managers 
and students at Ankara MÜSİAD. 
We accompl�shed many great 
th�ngs. At that t�me, �n Bosn�a and 
Herzegov�na, �n the heart of Europe, 
people were be�ng massacred and 
k�lled. The world w�tnessed what 
those people, whom they call 
c�v�l�zat�on, Western c�v�l�zat�on, 
wh�ch �s presented to us so 
beaut�fully, were capable of. Ankara 
MÜSİAD aga�n took the lead here. 
They organ�zed campa�gns, but one 
of the most �mportant was Den�z 
Baykal and Al� D�nçer. They were 
also affected. How could the West, 
�n such a world, �n such a h�stor�cal 
per�od, watch such savagery? They 
went to Bosn�a and Herzegov�na to 

see these events firsthand, and 
upon the�r return, Ankara MÜSİAD 
organ�zed a program at the Ankara 
Dedeman Hotel. It was very 
�mpress�ve. Den�z Baykal and Al� 
D�nçer were �nv�ted to share the�r 
feel�ngs, what they saw, and what 
they exper�enced there. We 
encountered someth�ng that deeply 
upset us, and they honestly 
expla�ned the true face of the 
s�tuat�on, the true face of the West. 
They revealed the unseen, untold 
face of the people we perce�ve as 
the West. As a result, we reached 
th�s po�nt: the war cont�nues here. 
These people expect many th�ngs 
from us, but they told th�s group 
that they most needed a certa�n 
type of mach�nery – mach�nery for 
mak�ng weapons – wh�ch they 
couldn't find or solve dur�ng the war. 
They expla�ned th�s to us. And there, 
as OSTİM, s�nce the mach�nery they 
descr�bed was already be�ng used 
�n our reg�on, we prom�sed the 
group. We prom�sed both MÜSİAD 
and the Den�z Baykal and Al� D�nçer 
team that we would acqu�re, find, 
and del�ver th�s mach�nery to 
Bosn�a and Herzegov�na. Th�s was 
exc�t�ng, and thank God, we 
accompl�shed �t as OSTİM. Later, a 
delegat�on from Bosn�a and 
Herzegov�na v�s�ted Türk�ye. They 
also v�s�ted our reg�on and brought 
us a plaque. They sa�d, "You are a 
group that fought alongs�de us �n 
the field." We are very grateful to 
you. These th�ngs you sent were very 
mean�ngful to us. They were very 
useful, and we wanted to present 
you w�th th�s plaque to express our 
grat�tude. A group from the Tuzla 
reg�on came here w�th us and gave 
us th�s plaque. It was a plaque that 
truly moved us. Th�s plaque was 
g�ven to us �n 1992. Th�rty years 

later, �n 2022, we went to Tuzla, 
where we rece�ved the same 
plaque. We v�s�ted the mun�c�pal�ty. 
The gentleman who s�gned the 
plaque was the mayor of that 
mun�c�pal�ty, and he sa�d, "Th�s 
s�gnature �s m�ne. The s�gnature on 
th�s plaque �s m�ne." And we hugged 
each other. We exper�enced such 
�nterest�ng emot�ons. Th�s �s one of 
the most �mportant documents we 
can be proud of, follow�ng the 
meet�ng we held at MÜSİAD and 
the subsequent handover of the 
equ�pment. Of course, �t wasn't just 
me �nvolved �n these efforts, but as I 
sa�d earl�er, the people �n our 
network greatly valued our 
management. We drew up a 
roadmap for ourselves w�th our own 
knowledge and v�s�on. To transform 
th�s area �nto an �ndustr�al zone. To 
make �t d�fferent from the ex�st�ng 
�ndustr�al zones �n the c�ty. Beyond 
that, we determ�ned a future 
strategy by des�gn�ng �nst�tut�ons 
and organ�zat�ons that would meet 
the tra�n�ng and technolog�cal 
needs of the �ndustr�al�sts here, not 
just �ndustry. S�m�lar cooperat�ves 
establ�shed �n Ankara have 
d�sbanded after complet�ng the�r 
work. Instead of d�ssolv�ng �t, we 
env�s�oned cont�nu�ng th�s 
cooperat�on and created several 
structures from th�s cooperat�ve.

The OSTİM Cooperat�ve, wh�ch �s a 
very valuable organ�zat�on �n 
Ankara, was founded �n 1967. The 
late Cevat Dündar, a tradesman 
and craftsman from Kırşeh�r, 
founded �t. Turan Ç�ğdem, another 
elder, also contr�buted greatly to �t. 
But dur�ng our t�me, we env�s�oned 
a future-or�ented approach, not 
just a reg�on cons�st�ng of 
bus�nesses, but also d�fferent 

structures. Instead of d�ssolv�ng the 
cooperat�ve, we created new 
organ�zat�ons. One of these was 
transform�ng �t �nto an organ�zed 
�ndustr�al zone, essent�ally a 
mun�c�pal�ty for �ndustr�al purposes. 
We also establ�shed a foundat�on �n 
1993. The most �mportant goals of 
th�s foundat�on are to establ�sh a 
technology zone and two 
un�vers�t�es for educat�onal 
purposes. Another s�gn�ficant 
outcome of th�s foundat�on �s the 
creat�on of an �nvestment company. 
Th�s company w�ll act as a mentor 
and supporter to the small 
bus�nesses here. Th�s w�ll enable 
them to undertake large projects, 
and br�ng large projects to OSTİM. 
OSTİM Organ�zed Industr�al Zone 
does far more than all other 
organ�zed �ndustr�al zones. By 
br�ng�ng together clusters and 
sectoral firms w�th�n �ts own 
structure, we have created clusters 
that operate �nternat�onally and 
serve as better examples than 
those �n the European Un�on. Seven 
clusters �n total. Of course, for these 
firms to produce value-added 
products, research and 
development and un�vers�ty-

�ndustry collaborat�on are cruc�al.

Therefore, we created a structure 
called OSTİM Technopark. We 
des�gned OSTİM Technopark w�th a 
d�fferent concept. Unl�ke other 
known technoparks �n Türk�ye, �t's a 
structure where product�on and 
des�gn can take place, located 
w�th�n an organ�zed �ndustr�al zone, 
and hous�ng not just one un�vers�ty, 
but seven un�vers�t�es. Many well-
known un�vers�t�es �n Ankara have 
become our partners. But that 
wasn't enough. We also located 
Gaz� Un�vers�ty's vocat�onal school 
�n our reg�on. We have vocat�onal 
h�gh schools under the M�n�stry of 
Nat�onal Educat�on. We also 
created our own pr�vate vocat�onal 
h�gh school. In order to secure the 
human resources here, and finally, 
after all of th�s, we crowned th�s 
place w�th our ult�mate goal: a 
un�vers�ty. We have brought a 
techn�cal un�vers�ty to OSTİM, a 
structure pos�t�oned, establ�shed, 
and des�gned as a techn�cal 
un�vers�ty that �s not among the 
foundat�on un�vers�t�es. Of course, 
wh�le be�ng �n OSTİM, �t �s also an 
�ndustr�al un�vers�ty, w�th�n the 
�ndustry and �n real l�fe, w�th people 
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20 years for the past 10 years, was 
removed from the const�tut�on. 
W�th the removal of Art�cles 1412 
from the const�tut�on, that 
pun�shment automat�cally 
d�sappeared completely, and we 
were able to breathe a s�gh of rel�ef 
and cont�nue w�th our l�ves. It was 
as �f we started from scratch aga�n 
after 10 years.

Meanwh�le,  I was �nvolved �n the 
construct�on of a couple of 
cooperat�ves. 

In Kızılcahamam, there was another 
jo�nt project of our bus�nessmen 
from Ankara. We d�d a hous�ng 
project there called Yaylakent as a 
cooperat�ve. Later, we d�d another 
hous�ng project w�th the same 
group �n Ankara Etl�k. So, I also had 
work �n the field of cooperat�ves. We 
establ�shed the Öz Anadolu 
Cooperat�ve �n the İved�k Industr�al 
Zone, and �n the meant�me, there 
was a search, an expectat�on �n 
OSTİM dur�ng our work. Therefore, 
people �ns�sted that we become the 
manager of the OSTİM cooperat�ve 
as well. W�th a large group of 
supporters who argued that there 
should be a change, a renewal here, 
there was a change �n 
management �n 1992. I was 
nom�nated as the pres�dent of the 
�ndustr�al zone and I was elected as 
the pres�dent �n 1992. The �dea of 
  establ�sh�ng a bus�nessmen's 
assoc�at�on �n Ankara already 
ex�sted. But the establ�shment of 
MÜSİAD, and �ts establ�shment �n 
Istanbul, was a great conven�ence 
for us, exceed�ng our expectat�ons. 
May h�s ears r�ng, Hüdaverd� Çakır, 
first and foremost, spearheaded 
th�s effort, lead�ng the way and 
br�ng�ng together people w�th 

shared values   �n Ankara, br�ng�ng 
together bus�nessmen, and we 
establ�shed Ankara MÜSİAD. And 
we learned a great deal from 
Ankara MÜSİAD. It enr�ched us 
greatly, both �n terms of our 
bus�ness knowledge and our 
worldv�ew, and the�r gu�dance on 
econom�c projects and econom�c 
development served as a wonderful 
example for Ankara. For �nstance, �t 
contr�buted to the management of 
Ankara's c�v�l soc�ety organ�zat�ons 
by people who uphold nat�onal and 
sp�r�tual values, and as a result, 
almost all the people at the helm of 
�nst�tut�ons and organ�zat�ons l�ke 
the Ankara Chamber of Commerce, 
the Chamber of Industry, and TOP 
came from the school of thought 
nurtured by Ankara MÜSİAD. Th�s 
was a great example of what a c�v�l 
soc�ety organ�zat�on, an organ�zed 
movement, can change. Ankara 
MÜSİAD also made a s�gn�ficant 
contr�but�on to th�s change. I can 
say that the establ�shment of 
Ankara MÜSİAD �n Ankara caused a 
reshap�ng of the bus�ness world. Of 
course, we were both managers 
and students at Ankara MÜSİAD. 
We accompl�shed many great 
th�ngs. At that t�me, �n Bosn�a and 
Herzegov�na, �n the heart of Europe, 
people were be�ng massacred and 
k�lled. The world w�tnessed what 
those people, whom they call 
c�v�l�zat�on, Western c�v�l�zat�on, 
wh�ch �s presented to us so 
beaut�fully, were capable of. Ankara 
MÜSİAD aga�n took the lead here. 
They organ�zed campa�gns, but one 
of the most �mportant was Den�z 
Baykal and Al� D�nçer. They were 
also affected. How could the West, 
�n such a world, �n such a h�stor�cal 
per�od, watch such savagery? They 
went to Bosn�a and Herzegov�na to 

see these events firsthand, and 
upon the�r return, Ankara MÜSİAD 
organ�zed a program at the Ankara 
Dedeman Hotel. It was very 
�mpress�ve. Den�z Baykal and Al� 
D�nçer were �nv�ted to share the�r 
feel�ngs, what they saw, and what 
they exper�enced there. We 
encountered someth�ng that deeply 
upset us, and they honestly 
expla�ned the true face of the 
s�tuat�on, the true face of the West. 
They revealed the unseen, untold 
face of the people we perce�ve as 
the West. As a result, we reached 
th�s po�nt: the war cont�nues here. 
These people expect many th�ngs 
from us, but they told th�s group 
that they most needed a certa�n 
type of mach�nery – mach�nery for 
mak�ng weapons – wh�ch they 
couldn't find or solve dur�ng the war. 
They expla�ned th�s to us. And there, 
as OSTİM, s�nce the mach�nery they 
descr�bed was already be�ng used 
�n our reg�on, we prom�sed the 
group. We prom�sed both MÜSİAD 
and the Den�z Baykal and Al� D�nçer 
team that we would acqu�re, find, 
and del�ver th�s mach�nery to 
Bosn�a and Herzegov�na. Th�s was 
exc�t�ng, and thank God, we 
accompl�shed �t as OSTİM. Later, a 
delegat�on from Bosn�a and 
Herzegov�na v�s�ted Türk�ye. They 
also v�s�ted our reg�on and brought 
us a plaque. They sa�d, "You are a 
group that fought alongs�de us �n 
the field." We are very grateful to 
you. These th�ngs you sent were very 
mean�ngful to us. They were very 
useful, and we wanted to present 
you w�th th�s plaque to express our 
grat�tude. A group from the Tuzla 
reg�on came here w�th us and gave 
us th�s plaque. It was a plaque that 
truly moved us. Th�s plaque was 
g�ven to us �n 1992. Th�rty years 

later, �n 2022, we went to Tuzla, 
where we rece�ved the same 
plaque. We v�s�ted the mun�c�pal�ty. 
The gentleman who s�gned the 
plaque was the mayor of that 
mun�c�pal�ty, and he sa�d, "Th�s 
s�gnature �s m�ne. The s�gnature on 
th�s plaque �s m�ne." And we hugged 
each other. We exper�enced such 
�nterest�ng emot�ons. Th�s �s one of 
the most �mportant documents we 
can be proud of, follow�ng the 
meet�ng we held at MÜSİAD and 
the subsequent handover of the 
equ�pment. Of course, �t wasn't just 
me �nvolved �n these efforts, but as I 
sa�d earl�er, the people �n our 
network greatly valued our 
management. We drew up a 
roadmap for ourselves w�th our own 
knowledge and v�s�on. To transform 
th�s area �nto an �ndustr�al zone. To 
make �t d�fferent from the ex�st�ng 
�ndustr�al zones �n the c�ty. Beyond 
that, we determ�ned a future 
strategy by des�gn�ng �nst�tut�ons 
and organ�zat�ons that would meet 
the tra�n�ng and technolog�cal 
needs of the �ndustr�al�sts here, not 
just �ndustry. S�m�lar cooperat�ves 
establ�shed �n Ankara have 
d�sbanded after complet�ng the�r 
work. Instead of d�ssolv�ng �t, we 
env�s�oned cont�nu�ng th�s 
cooperat�on and created several 
structures from th�s cooperat�ve.

The OSTİM Cooperat�ve, wh�ch �s a 
very valuable organ�zat�on �n 
Ankara, was founded �n 1967. The 
late Cevat Dündar, a tradesman 
and craftsman from Kırşeh�r, 
founded �t. Turan Ç�ğdem, another 
elder, also contr�buted greatly to �t. 
But dur�ng our t�me, we env�s�oned 
a future-or�ented approach, not 
just a reg�on cons�st�ng of 
bus�nesses, but also d�fferent 

structures. Instead of d�ssolv�ng the 
cooperat�ve, we created new 
organ�zat�ons. One of these was 
transform�ng �t �nto an organ�zed 
�ndustr�al zone, essent�ally a 
mun�c�pal�ty for �ndustr�al purposes. 
We also establ�shed a foundat�on �n 
1993. The most �mportant goals of 
th�s foundat�on are to establ�sh a 
technology zone and two 
un�vers�t�es for educat�onal 
purposes. Another s�gn�ficant 
outcome of th�s foundat�on �s the 
creat�on of an �nvestment company. 
Th�s company w�ll act as a mentor 
and supporter to the small 
bus�nesses here. Th�s w�ll enable 
them to undertake large projects, 
and br�ng large projects to OSTİM. 
OSTİM Organ�zed Industr�al Zone 
does far more than all other 
organ�zed �ndustr�al zones. By 
br�ng�ng together clusters and 
sectoral firms w�th�n �ts own 
structure, we have created clusters 
that operate �nternat�onally and 
serve as better examples than 
those �n the European Un�on. Seven 
clusters �n total. Of course, for these 
firms to produce value-added 
products, research and 
development and un�vers�ty-

�ndustry collaborat�on are cruc�al.

Therefore, we created a structure 
called OSTİM Technopark. We 
des�gned OSTİM Technopark w�th a 
d�fferent concept. Unl�ke other 
known technoparks �n Türk�ye, �t's a 
structure where product�on and 
des�gn can take place, located 
w�th�n an organ�zed �ndustr�al zone, 
and hous�ng not just one un�vers�ty, 
but seven un�vers�t�es. Many well-
known un�vers�t�es �n Ankara have 
become our partners. But that 
wasn't enough. We also located 
Gaz� Un�vers�ty's vocat�onal school 
�n our reg�on. We have vocat�onal 
h�gh schools under the M�n�stry of 
Nat�onal Educat�on. We also 
created our own pr�vate vocat�onal 
h�gh school. In order to secure the 
human resources here, and finally, 
after all of th�s, we crowned th�s 
place w�th our ult�mate goal: a 
un�vers�ty. We have brought a 
techn�cal un�vers�ty to OSTİM, a 
structure pos�t�oned, establ�shed, 
and des�gned as a techn�cal 
un�vers�ty that �s not among the 
foundat�on un�vers�t�es. Of course, 
wh�le be�ng �n OSTİM, �t �s also an 
�ndustr�al un�vers�ty, w�th�n the 
�ndustry and �n real l�fe, w�th people 
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who are hands-on, capable, and 
knowledgeable �n the field.  We 
started operat�ng w�th the �dent�ty 
of an entrepreneur�al un�vers�ty that 
enables graduates to start the�r 
own bus�nesses after graduat�on. As 
of th�s year, we have around 9,000 
students. Approx�mately 3,000 of 
them are from 81 countr�es around 
the world. We are also evaluat�ng 
these students. By connect�ng them 
w�th compan�es here, we are 
transform�ng them �nto technology 
ambassadors, enabl�ng them to do 
bus�ness w�th the�r own countr�es, 
collaborate, and contr�bute to 
compan�es. We are creat�ng a 
network for them, enabl�ng them to 
do �nternat�onal bus�ness w�th our 
students. We are bu�ld�ng a 
network. We have students from 
almost all prov�nces of Türk�ye, and 
we attach great �mportance to 
serv�ng them. They are our young 
people. We are try�ng to educate 
them w�th a d�fferent k�nd of 
mot�vat�on, a pr�nc�ple of work�ng 
w�th �ntellect, moral�ty, just�ce, 
manners, and pass�on. Th�s exc�tes 
us. Because �t �s a more �nclus�ve 
structure that touches everyone, �t 
�s currently the structure that 
sat�sfies us the most, exc�tes us the 
most, g�ves us the most hope, and 
creates the most added value, the 
h�ghest mult�pl�er effect, and 
transforms us �nto an �nternat�onal 
network; therefore, we also attach 
great �mportance to our un�vers�ty. 

The �nst�tut�ons and organ�zat�ons 
that we refer to as the OSTİM 
ecosystem have the�r logos here. 
They all have the�r own prem�ses 

here. In th�s adm�n�strat�ve bu�ld�ng 
where we are, there �s the OSTİM 
Organ�zed Industr�al Zone, the 
OSTİM Foundat�on, and the OSTİM 
a�r defense and av�at�on cluster.

There are. The logos of the 
�nst�tut�ons and organ�zat�ons �n our 
ecosystem – �nclud�ng construct�on 
and �ndustr�al mach�nery, med�cal 
equ�pment, OSTİM Project, OSTİM 
Technopark and OSTİM Energy, ra�l 
systems, rubber technolog�es, HTK 
cluster, commun�cat�on 
technolog�es, and OSTİM Rad�o – 
are d�splayed �n th�s bu�ld�ng, 
represent�ng the�r common ground. 
OSTİM has a un�que feature. It's not 
just a place for bus�nesses to get 
work done; �t's more l�ke a solut�on 
center, a supply center – an 
env�ronment where all k�nds of 
problems, techn�cal tasks, and 
�ssues can be addressed. You can 
get a job done �n many places, but 
�f you have a complex job or a 
complex problem, you have to 
come to OSTİM.

And of course, there's the capac�ty 
here to do h�gh-qual�ty work, wh�ch 
our country needs. How has th�s 
been ach�eved? It's due to the 
presence of major �ndustr�al 
compan�es l�ke TAI, Aselsan, 
Roketsan, Mak�ne K�mya, FNSS (a 
defense �ndustry company), and 
Türk Traktör – structures that 
demand qual�ty and expert�se, 
where the qual�ty of the work done 
�s paramount. So you can't just 
accept random product�on here. 
Therefore, to do bus�ness here, you 
need to have a certa�n educat�on, a 
certa�n exper�ence, a certa�n work 
culture. You need to be able to meet 
certa�n standards. Th�s �s one of the 
th�ngs that makes OSTİM so 

attract�ve, though �t's not always 
v�s�ble. For example, there's a 
cert�ficate called the A9100 
cert�ficate. If you don't have th�s 
cert�ficate, you can't do bus�ness �n 
the av�at�on �ndustry. The company 
w�th the most of th�s cert�ficate �s �n 
th�s reg�on. So r�ght now, the plane 
you're fly�ng �n, the construct�on 
mach�nery, tanks, cannons, r�fles 
you see on the screen, the spare 
parts �ns�de them are all made 
here. They are made �n OSTİM. In 
other words, all the tools, 
equ�pment, mach�nes, veh�cles, and 
hardware you see �n your da�ly l�fe 
are made �n OSTİM.

The plane you're fly�ng �n, the doors 
of the plane you're fly�ng �n are 
made here. So there's an ecosystem 
here. And there's a corporate 
structure that br�ngs th�s ecosystem 
together. That's why, wh�le people 
here do the�r jobs �nd�v�dually, they 
also cooperate, jo�n forces, and 
work together to do bus�ness w�th 
the whole world. Manufactur�ng �s a 
really d�fficult th�ng; �t requ�res 
people to br�ng together many 
components. Manufactur�ng �s a 
merc�ful but fru�tful th�ng. It needs 
to be done. But what our 
compan�es most want �s for 
someone who w�ll be useful to the�r 
bus�ness to come along. Someone 
to tra�n them, someone to prepare 
them. Then they �mmed�ately start 
compla�n�ng. They say, "He's from a 
vocat�onal school, but he doesn't 
know anyth�ng. He's a un�vers�ty 
graduate, an eng�neer, but he's not 
useful to me." We've g�ven a lot of 
thought to the concepts of 
un�vers�ty-�ndustry collaborat�on. 
We need an appl�ed un�vers�ty that 
can meet the needs of �ndustry, that 
can tra�n human resources, us�ng 
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pract�ces from around the world, 
separate from ex�st�ng un�vers�t�es. 
An eng�neer, a bus�nessman, a 
student who �s equ�pped to do the 
job, to succeed, to start work�ng 
�mmed�ately, who �sn't afra�d of 
work, who doesn't run away from 
the workshop, who �sn't afra�d to 
get the�r hands d�rty.

How can we tra�n them? Our model 
has emerged. Currently, �n both our 
vocat�onal schools and un�vers�t�es, 
as soon as students arr�ve, we start 
them w�th on-the-job tra�n�ng �n an 
�ndustr�al fac�l�ty or company. Th�s 
means learn�ng from the very 
beg�nn�ng how to enter and ex�t a 
workshop, how to s�t and stand, 
how to �nteract w�th someone, how 
to do the job, and how to manage 
relat�onsh�ps w�th the boss. We 
have des�gned a system to tra�n 
students who, upon graduat�on, can 
qu�ckly return to the env�ronment 
they already work �n and know. We 
have establ�shed a school that 
meets the needs of Türk�ye, a school 
descr�bed �n the strategy books of 
the M�n�stry of Nat�onal Educat�on 
and the Counc�l of H�gher 
Educat�on, and �n development 
plans. Now, young people are very 
�mportant to us. In the ecosystem 
we have created, we have 
structures that prov�de answers to 
every quest�on asked by young 
people, start�ng w�th "I have an 
�dea, I have a thought. I want to 
br�ng th�s to l�fe," from establ�sh�ng 
a company, grow�ng �t, find�ng 
fund�ng, and tak�ng �t publ�c. Some 
of these are at the un�vers�ty, some 
�n the Technopark, and some �n the 
organ�zed �ndustr�al zone. But �n 
th�s ecosystem, there are all k�nds of 
top�cs and structures that can 
respond to these quest�ons, these 

quest�ons that young people m�ght 
have. If they say, "I have an �dea," 
we l�sten. If that �dea has a 
potent�al, there are structures �n our 
technopark that prov�de 
mentorsh�p. If there �s a need for a 
space, there �s space �n the 
�ncubat�on center. So, there �s 
almost a top�c �n our ecosystem 
that produces solut�ons for every 
k�nd of problem that young people 
m�ght ask about becom�ng 
entrepreneurs.

There �s a platform called Üs�mp, a 
un�vers�ty-�ndustry collaborat�on 
platform �n Türk�ye. OSTİM �s also a 
found�ng member of th�s. We 
ma�nta�n cont�nuous relat�ons w�th 
them. Therefore, th�s w�ll also 
prov�de opportun�t�es for young 
people, both for the�r work, 
compet�t�ons, and all k�nds of th�ngs 
they w�ll part�c�pate �n.
There �s a technology workshop 
called Prota w�th�n OSTİM 
Technopark. You have a dream, a 
project. You have des�gned �t, you 
have drawn �t. You are look�ng for a 
place to produce �t. Th�s t�me, we 
have workshops that we can offer 
you, where you can do th�s. We have 
professors and masters who w�ll 
adv�se you. Therefore, there are no 
l�m�ts. Just do someth�ng, th�nk of 
someth�ng, create someth�ng.

When we talk about the OSTİM 
ecosystem �n the world, there are 
countr�es that say, "Let's do th�s �n 
our country too." In th�s sense, we 
have expla�ned �t to many countr�es. 
We have tr�ed to prov�de serv�ce to 
the Islam�c world, the D8 countr�es, 
the Organ�zat�on of Islam�c 
Cooperat�on, and many other 
countr�es, to the best of our ab�l�ty. 
Currently, we are �mplement�ng a 
concrete example of an OSTİM 

project �n Uzbek�stan. There w�ll be 
a technopark, a school, a un�vers�ty, 
and an organ�zed �ndustr�al zone. 
Furthermore, after that first project, 
we have rece�ved requests and 
demands from other c�t�es. We are 
currently cont�nu�ng our work to 
meet those demands as well.
Of course, we have an �deal here. 
We have an �deal�st�c s�de.

We bel�eve that we are do�ng 
someth�ng for people, for human�ty, 
for the world, even putt�ng our own 
work and power somewhat �n the 
background. Of course, worldly l�fe 
�s temporary. If you don't have a 
work that w�ll save you �n the 
hereafter, don't value the works you 
leave beh�nd �n th�s mortal world. 
That's a beaut�ful say�ng by the 
master Bed�üzzaman. Therefore, we 
try to do these th�ngs as �f they were 
an act of worsh�p, th�nk�ng about 
our future. We do th�s voluntar�ly. 
We do �t wholeheartedly. Now, 
along w�th these act�v�t�es �n OSTİM, 
I also served on the boards of 
d�rectors of TUSAŞ, one of the most 
�mportant �nst�tut�ons �n Turkey, 
wh�ch are our pr�de and joy, at the 
�nv�tat�on of our M�n�ster of 
Nat�onal Defense. I served on the 
board of d�rectors of Aselsan. I also 
served on the board of d�rectors of 
TÜBİTAK Sage, wh�ch works on 
defense projects. We try to share 
these efforts w�th those around us, 
hop�ng that they w�ll contr�bute to 
the development of our reg�on, our 
c�ty, our country, and human�ty. It 
would be enough �f people sa�d, "He 
was a good person," after we're 
gone. But what God w�ll g�ve us �s 
more �mportant. The label �s more 
�mportant. Let's work and str�ve to 
be worthy of �t, God w�ll�ng.
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who are hands-on, capable, and 
knowledgeable �n the field.  We 
started operat�ng w�th the �dent�ty 
of an entrepreneur�al un�vers�ty that 
enables graduates to start the�r 
own bus�nesses after graduat�on. As 
of th�s year, we have around 9,000 
students. Approx�mately 3,000 of 
them are from 81 countr�es around 
the world. We are also evaluat�ng 
these students. By connect�ng them 
w�th compan�es here, we are 
transform�ng them �nto technology 
ambassadors, enabl�ng them to do 
bus�ness w�th the�r own countr�es, 
collaborate, and contr�bute to 
compan�es. We are creat�ng a 
network for them, enabl�ng them to 
do �nternat�onal bus�ness w�th our 
students. We are bu�ld�ng a 
network. We have students from 
almost all prov�nces of Türk�ye, and 
we attach great �mportance to 
serv�ng them. They are our young 
people. We are try�ng to educate 
them w�th a d�fferent k�nd of 
mot�vat�on, a pr�nc�ple of work�ng 
w�th �ntellect, moral�ty, just�ce, 
manners, and pass�on. Th�s exc�tes 
us. Because �t �s a more �nclus�ve 
structure that touches everyone, �t 
�s currently the structure that 
sat�sfies us the most, exc�tes us the 
most, g�ves us the most hope, and 
creates the most added value, the 
h�ghest mult�pl�er effect, and 
transforms us �nto an �nternat�onal 
network; therefore, we also attach 
great �mportance to our un�vers�ty. 

The �nst�tut�ons and organ�zat�ons 
that we refer to as the OSTİM 
ecosystem have the�r logos here. 
They all have the�r own prem�ses 

here. In th�s adm�n�strat�ve bu�ld�ng 
where we are, there �s the OSTİM 
Organ�zed Industr�al Zone, the 
OSTİM Foundat�on, and the OSTİM 
a�r defense and av�at�on cluster.

There are. The logos of the 
�nst�tut�ons and organ�zat�ons �n our 
ecosystem – �nclud�ng construct�on 
and �ndustr�al mach�nery, med�cal 
equ�pment, OSTİM Project, OSTİM 
Technopark and OSTİM Energy, ra�l 
systems, rubber technolog�es, HTK 
cluster, commun�cat�on 
technolog�es, and OSTİM Rad�o – 
are d�splayed �n th�s bu�ld�ng, 
represent�ng the�r common ground. 
OSTİM has a un�que feature. It's not 
just a place for bus�nesses to get 
work done; �t's more l�ke a solut�on 
center, a supply center – an 
env�ronment where all k�nds of 
problems, techn�cal tasks, and 
�ssues can be addressed. You can 
get a job done �n many places, but 
�f you have a complex job or a 
complex problem, you have to 
come to OSTİM.

And of course, there's the capac�ty 
here to do h�gh-qual�ty work, wh�ch 
our country needs. How has th�s 
been ach�eved? It's due to the 
presence of major �ndustr�al 
compan�es l�ke TAI, Aselsan, 
Roketsan, Mak�ne K�mya, FNSS (a 
defense �ndustry company), and 
Türk Traktör – structures that 
demand qual�ty and expert�se, 
where the qual�ty of the work done 
�s paramount. So you can't just 
accept random product�on here. 
Therefore, to do bus�ness here, you 
need to have a certa�n educat�on, a 
certa�n exper�ence, a certa�n work 
culture. You need to be able to meet 
certa�n standards. Th�s �s one of the 
th�ngs that makes OSTİM so 

attract�ve, though �t's not always 
v�s�ble. For example, there's a 
cert�ficate called the A9100 
cert�ficate. If you don't have th�s 
cert�ficate, you can't do bus�ness �n 
the av�at�on �ndustry. The company 
w�th the most of th�s cert�ficate �s �n 
th�s reg�on. So r�ght now, the plane 
you're fly�ng �n, the construct�on 
mach�nery, tanks, cannons, r�fles 
you see on the screen, the spare 
parts �ns�de them are all made 
here. They are made �n OSTİM. In 
other words, all the tools, 
equ�pment, mach�nes, veh�cles, and 
hardware you see �n your da�ly l�fe 
are made �n OSTİM.

The plane you're fly�ng �n, the doors 
of the plane you're fly�ng �n are 
made here. So there's an ecosystem 
here. And there's a corporate 
structure that br�ngs th�s ecosystem 
together. That's why, wh�le people 
here do the�r jobs �nd�v�dually, they 
also cooperate, jo�n forces, and 
work together to do bus�ness w�th 
the whole world. Manufactur�ng �s a 
really d�fficult th�ng; �t requ�res 
people to br�ng together many 
components. Manufactur�ng �s a 
merc�ful but fru�tful th�ng. It needs 
to be done. But what our 
compan�es most want �s for 
someone who w�ll be useful to the�r 
bus�ness to come along. Someone 
to tra�n them, someone to prepare 
them. Then they �mmed�ately start 
compla�n�ng. They say, "He's from a 
vocat�onal school, but he doesn't 
know anyth�ng. He's a un�vers�ty 
graduate, an eng�neer, but he's not 
useful to me." We've g�ven a lot of 
thought to the concepts of 
un�vers�ty-�ndustry collaborat�on. 
We need an appl�ed un�vers�ty that 
can meet the needs of �ndustry, that 
can tra�n human resources, us�ng 
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pract�ces from around the world, 
separate from ex�st�ng un�vers�t�es. 
An eng�neer, a bus�nessman, a 
student who �s equ�pped to do the 
job, to succeed, to start work�ng 
�mmed�ately, who �sn't afra�d of 
work, who doesn't run away from 
the workshop, who �sn't afra�d to 
get the�r hands d�rty.

How can we tra�n them? Our model 
has emerged. Currently, �n both our 
vocat�onal schools and un�vers�t�es, 
as soon as students arr�ve, we start 
them w�th on-the-job tra�n�ng �n an 
�ndustr�al fac�l�ty or company. Th�s 
means learn�ng from the very 
beg�nn�ng how to enter and ex�t a 
workshop, how to s�t and stand, 
how to �nteract w�th someone, how 
to do the job, and how to manage 
relat�onsh�ps w�th the boss. We 
have des�gned a system to tra�n 
students who, upon graduat�on, can 
qu�ckly return to the env�ronment 
they already work �n and know. We 
have establ�shed a school that 
meets the needs of Türk�ye, a school 
descr�bed �n the strategy books of 
the M�n�stry of Nat�onal Educat�on 
and the Counc�l of H�gher 
Educat�on, and �n development 
plans. Now, young people are very 
�mportant to us. In the ecosystem 
we have created, we have 
structures that prov�de answers to 
every quest�on asked by young 
people, start�ng w�th "I have an 
�dea, I have a thought. I want to 
br�ng th�s to l�fe," from establ�sh�ng 
a company, grow�ng �t, find�ng 
fund�ng, and tak�ng �t publ�c. Some 
of these are at the un�vers�ty, some 
�n the Technopark, and some �n the 
organ�zed �ndustr�al zone. But �n 
th�s ecosystem, there are all k�nds of 
top�cs and structures that can 
respond to these quest�ons, these 

quest�ons that young people m�ght 
have. If they say, "I have an �dea," 
we l�sten. If that �dea has a 
potent�al, there are structures �n our 
technopark that prov�de 
mentorsh�p. If there �s a need for a 
space, there �s space �n the 
�ncubat�on center. So, there �s 
almost a top�c �n our ecosystem 
that produces solut�ons for every 
k�nd of problem that young people 
m�ght ask about becom�ng 
entrepreneurs.

There �s a platform called Üs�mp, a 
un�vers�ty-�ndustry collaborat�on 
platform �n Türk�ye. OSTİM �s also a 
found�ng member of th�s. We 
ma�nta�n cont�nuous relat�ons w�th 
them. Therefore, th�s w�ll also 
prov�de opportun�t�es for young 
people, both for the�r work, 
compet�t�ons, and all k�nds of th�ngs 
they w�ll part�c�pate �n.
There �s a technology workshop 
called Prota w�th�n OSTİM 
Technopark. You have a dream, a 
project. You have des�gned �t, you 
have drawn �t. You are look�ng for a 
place to produce �t. Th�s t�me, we 
have workshops that we can offer 
you, where you can do th�s. We have 
professors and masters who w�ll 
adv�se you. Therefore, there are no 
l�m�ts. Just do someth�ng, th�nk of 
someth�ng, create someth�ng.

When we talk about the OSTİM 
ecosystem �n the world, there are 
countr�es that say, "Let's do th�s �n 
our country too." In th�s sense, we 
have expla�ned �t to many countr�es. 
We have tr�ed to prov�de serv�ce to 
the Islam�c world, the D8 countr�es, 
the Organ�zat�on of Islam�c 
Cooperat�on, and many other 
countr�es, to the best of our ab�l�ty. 
Currently, we are �mplement�ng a 
concrete example of an OSTİM 

project �n Uzbek�stan. There w�ll be 
a technopark, a school, a un�vers�ty, 
and an organ�zed �ndustr�al zone. 
Furthermore, after that first project, 
we have rece�ved requests and 
demands from other c�t�es. We are 
currently cont�nu�ng our work to 
meet those demands as well.
Of course, we have an �deal here. 
We have an �deal�st�c s�de.

We bel�eve that we are do�ng 
someth�ng for people, for human�ty, 
for the world, even putt�ng our own 
work and power somewhat �n the 
background. Of course, worldly l�fe 
�s temporary. If you don't have a 
work that w�ll save you �n the 
hereafter, don't value the works you 
leave beh�nd �n th�s mortal world. 
That's a beaut�ful say�ng by the 
master Bed�üzzaman. Therefore, we 
try to do these th�ngs as �f they were 
an act of worsh�p, th�nk�ng about 
our future. We do th�s voluntar�ly. 
We do �t wholeheartedly. Now, 
along w�th these act�v�t�es �n OSTİM, 
I also served on the boards of 
d�rectors of TUSAŞ, one of the most 
�mportant �nst�tut�ons �n Turkey, 
wh�ch are our pr�de and joy, at the 
�nv�tat�on of our M�n�ster of 
Nat�onal Defense. I served on the 
board of d�rectors of Aselsan. I also 
served on the board of d�rectors of 
TÜBİTAK Sage, wh�ch works on 
defense projects. We try to share 
these efforts w�th those around us, 
hop�ng that they w�ll contr�bute to 
the development of our reg�on, our 
c�ty, our country, and human�ty. It 
would be enough �f people sa�d, "He 
was a good person," after we're 
gone. But what God w�ll g�ve us �s 
more �mportant. The label �s more 
�mportant. Let's work and str�ve to 
be worthy of �t, God w�ll�ng.
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